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Alumni Survey 
 
Methodology 
 
During the summer 2014 semester, Rogers State University (RSU) conducted a survey 
of alumni to assess their perceptions of relevant aspects of their college experiences 
and to explore alumni activity interests. Alumni were eligible to participate if they 
graduated within three years prior to implementation of the survey. Alumni were asked 
34 questions, including several demographic items designed to determine 
generalizability of results.  
 
A total of 1,725 alumni were eligible to participate, and the RSU Alumni Office provided 
email addresses for 1,214, who were subsequently emailed an invitation for the 2014 
RSU Alumni Survey.  Email addresses were queried from the most recent contact 
information available to the Alumni Office, and a number of emails were returned as 
undeliverable. The Alumni Office will work to update the contact information.  
 
 A total of 53 (4.3%) alumni responded. Additionally, thirteen alumni agreed to allow 
RSU to contact their employer to participate in an employer survey.  Although this is not 
a generalizable sample size, results are indicative of interested RSU alumni who wish to 
provide feedback to the university.  
 
 
Results 
 
Of the 53 respondents, nearly two-thirds (62%) of respondents were female, which 
aligns with the gender ratio of RSU graduates. Older alumni were over-represented in 
the sample, as were Caucasian alumni.  Nearly half (45%) graduated within the last 
year, and 90% graduated within two years. A total of 92% reported that they worked 
while attending RSU, and of those who worked, 70% worked more than 20 hours per 
week, which is also characteristic of RSU students.  At the time of the survey, the vast 
majority (87%) lived in Northeast Oklahoma, and nearly all (95%) lived within the state 
of Oklahoma.  
 
When asked “If I could start college over, I would choose the same major,” 70% agreed 
or strongly agreed. A total of 83% agreed or strongly agreed that their college education 
has improved the quality of their lives.  One-quarter of respondents listed “location” as 
the primary reason for attending RSU. The second most common reason for attending 
RSU was “Cost” and “Programs/Majors available” at 17% each. Twelve percent noted 
that RSU’s size was a primary reason for attending.  
 
In analyzing the contribution of various aspects of their education to personal growth, 
95% of respondents agreed or strongly agreed that courses in their major were 
important to their personal growth. Two-thirds agreed or strongly agreed that their 
general education courses contributed to personal growth. Mean responses for 
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perceptions of each of RSU’s general education student learning outcomes exceeded 
the historical national norm for the following areas: 
 

 Ability to acquire and evaluate information  

 Ability to analyze and integrate knowledge 

 Ability to develop perspectives and understanding of the human experience 

 Ability to communicate effectively in writing 

 Ability to speak effectively 
 
In analyzing gaps, results indicated that nearly half (49%) of students did not have an 
internship experience and a majority (65%) did not have notable service learning 
experiences.  Further, a significant number of alumni reported that their academic 
advising (36%) and career counseling (40%) experiences did not contribute to personal 
growth.  These are areas for focus and improvement in the coming academic year.  
 
Half (51%) of respondents reported that they had a job at or less than one month after 
graduation. A total of 86% were employed within six months after graduation, and 90% 
were employed within the first year.  Median reported annual salary for the first job 
alumni held after graduation was $30,000 - $39,999, with the Oklahoma state per 
capital income at $25,229.  The highest salary reported immediately after graduation 
was in the $60,000 - $74,999 category (8%). Seven out of ten (69%) of respondents 
noted that their current occupation is moderately to highly related to their major while at 
RSU, and the majority do not feel under-employed.  
 
In summary, periodical solicitation of alumni opinions concerning student learning, 
university services and RSU’s contribution to personal growth informs the University 
regarding student success and provides valuable information for curriculum 
development and student services. Further, it meets policy requirements of the 
Oklahoma State Regents for Higher Education (OSRHE), the Higher Learning 
Commission (HLC), and the U.S. Department of Education. Complete details of the 
2014 Alumni Survey following.    
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Contact Information 
 
Dr. Mary Millikin 
Assistant Vice President 
mmillikin@rsu.edu 
(918) 343-6866 
 
Cheryl Hakel 
Associate Director 
chakel@rsu.edu 
(918) 343-6866 
 
Suggested Citation 
Rogers State University Office for Accountability and Academics. (2014). 2014 RSU Alumni 

Survey.  Claremore, OK:  Rogers State University. 
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