Rogers State University
Faculty Senate Minutes

September 4, 2009
The RSU Faculty Senate held a meeting September 4, 2009, at 1:15 p.m. in the Board Room of the Student Union. 
MEMBERS present were

Paul Hatley (Chair)



Sally Emmons (Secretary)

Mary Mackie (Treasurer)

Phil Sample

Terry Sutton

Don Glass

Kevin Woller

Mike McKeon

Frank Grabowski
Susan Chinburg
David Blakely

Rich Ronan

Min Soe

Jan Ferris

MEMBERS absent were

William Hart
MaryRose Hart

VISITORS: 
Dr. Jim Ford, Director of the Honors Program
Dr. Steve Housel, Chair, University Assessment Committee

Mr. Denny Schmickle

Ms. Katie Navarro, President, Student Government Association

Ms. Renee Morse-Heenan, Senator, Student Government Association

OLD BUSINESS 
None

NEW BUSINESS
RSU Health Insurance: Jim Ford recently served on an ad hoc committee with Tom Volturo and Mark Meadors to investigate possible changes to health insurance coverage at RSU, given the recent announcement that OSEEGIB rates will increase by 7.9% in 2010-2011. After research and discussion, the committee recommended two actions: that RSU adopt Blue Cross Blue Shield as its health care provider and that President Rice request from the Board of Regents the authority to select a service provider for RSU employees. Ford explained to members of the Faculty Senate that the vice presidents at all other regional universities in Oklahoma have requested this same course of action. BCBS will be cheaper for most RSU employees, especially when spouses and dependents are also covered. In addition, BCBS has agreed that RSU employees can “opt out” from its plan if proof of other insurance is provided and that it will not deny coverage due to pre-existing conditions (though this may change in subsequent years).    
University Assessment: Steve Housel explained to members of the Faculty Senate that the University Assessment Committee is attempting to make its assessment process more user-friendly. He also pointed out that the Assessment Committee will be assessing three areas: academic programs/majors; general education courses; and, development studies courses.  
Salary and Terminal Degrees: Prior to this topic being discussed at today’s meeting, a Senator expressed concern that university student observers were being allowed access to private and sensitive faculty information. Members of the Faculty Senate discussed this concern but were reminded that Faculty Senate meetings are open, including to students. 

Speaking on behalf of Denny Schmickle, David Blakely explained that faculty is a major resource for the university; thus, it has “value.” Schmickle has compiled facts comparing pay scale at RSU and other regional universities. This data indicates that there is a disparity in pay scale between terminal degrees at RSU and that all faculty, regardless of the degree held, is generally being paid less than what is evident at other regional universities. Consequently, the data indicates that the “value” of faculty at RSU is well under average. In general, MFA faculty at RSU receive $7000.00 less per year when compared to  MFA faculty at other regional universities; faculty with Ph.D.’s at RSU receive approximately $5000.00 less per year than faculty with Ph.D.’s at other regional universities. This disparity in pay scale may contribute to lower faculty retention. 

Motion: After discussion, members of the Faculty Senate moved, seconded, and unanimously approved that Denny Schmickle draft a resolution to send to Dr. Richard Beck concerning MFA pay parity at RSU when compared to other regional institutions. This memo will be drafted in October and will be voted upon by members of the Faculty Senate by email.
Motion: After discussion, members of the Faculty Senate moved, seconded, and unanimously approved recommending to RSU administration that a Faculty Senate representative be involved in budgetary discussions.

Student Speeding and Reckless Driving: It has been observed by members of the Faculty Senate that reckless driving and speeding on campus has increased, leading to an unsafe campus life for students, faculty, and staff. 

Motion: After discussion, members of the Faculty Senate moved, seconded, and unanimously approved writing a memo to Dr. Richard Beck about campus safety issues, including possible solutions. 

Enrollment: The extended enrollment period undermines student success at RSU because students are allowed to enroll in classes after significant chunks of coursework have already been covered, making it difficult for most students to get caught up. 

Motion: After discussion, members of the Faculty Senate moved, seconded, and unanimously approved recommending to Dr. Richard Beck that the drop/add period and extended enrollment period be limited to the first full week of classes at RSU.

Promotion: The Faculty Senate has learned that recently a faculty member was approved for a promotion after serving only four years on campus rather than the required five years. More information about this is desired. If the current promotion policy has defacto changed, how can other faculty on campus take advance of this change?

Motion: After discussion, members of the Faculty Senate moved, seconded, and unanimously approved that the Chair of the Faculty Senate should discuss this issue with Dr. Richard Beck and find out what the current promotion policy actually is.       
NEXT MEETING
The next meeting of the Faculty Senate will be October 1, 2009, at 1:15 p.m. in the Board Room of the Student Center.
SUBMITTED BY Sally Emmons, Secretary

APPROVED October 2, 2009
ATTACHMENTS TO MINUTES

TO:

Dr. Richard Beck



Vice President, Rogers State University

FROM:
Paul Hatley



Chair, Rogers State University Faculty Senate

DATE:
September 30, 2009
SUBJECT: Faculty Representation on Budget Meetings


Last year, the Faculty Senate requested that one of its members be allowed to listen in on, and contribute to, budgetary discussions. This request was denied by RSU administration because the budgetary process was already in motion. We are at the start of a new academic year and the Faculty Senate once again recommends allowing a Faculty Senate representative to listen in on, and contribute to, this year’s budgetary discussions, so that faculty interests are represented at these meetings.   
TO:

Dr. Richard Beck



Vice President, Rogers State University

FROM:
Paul Hatley



Chair, Rogers State University Faculty Senate

DATE:
September 30, 2009
SUBJECT:
Campus Safety

The Faculty Senate strongly believes that campus safety is compromised due to an observed increase in the amount of reckless driving and speeding which is occurring on campus due in part to increased enrollment. Many faculty report being nearly hit by drivers when they are walking to class; students have also reported the same. In addition, two cats have been run over (and killed) on campus drives just in the first few weeks of the fall semester. Members of the Faculty Senate would like to see the RSU administration take action to increase the safety of faculty, students and staff on campus. Possible solutions include: repainting the pedestrian crosswalks; installing new crosswalks (specifically at Mosier and University); installing new stop signs; installing more speed limit signs; reinstalling speed bumps at the three entry points of the campus and at the Child Development Center; and, a greater police presence during peak hours of campus life.  
TO:

Dr. Richard Beck



Vice President, Rogers State University

FROM:
Paul Hatley



Chair, Rogers State University Faculty Senate

DATE:
September 30, 2009
SUBJECT:     Extended Enrollment
Members of the Faculty Senate strongly urge the RSU administration to limit the enrollment period at RSU to the first full week of classes so that student success and retention can be greater. When a student is allowed to enroll late in a class due to Extended Enrollment policies, that student’s potential success in that class is often jeopardized. In some classes, it will be next-to-impossible for the student to catch up on coursework, reading, and basic concepts. Limiting enrollment to the first full week of classes will increase student success and retention at RSU.   

